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Andrew Hagopian ifi

MGMResortslntemationjt0 DC 20549

Dear Mr Hagopian

Act

Section_
Rule ______

Public

Availability

This is in response to your letters dated January 102012 February 162012 and

Febniaiy 232012 concerning the shareholder proposal submitted to MOM Resorts by

the New York City Employees Retirement System the New York City Teachers

Retirement System the New Yoik City Fire Department Pension Fund the New York

City Police Pension Fund and the New York City Board of Education Retirement

System We have also received letters on the proponents behalf dated February 142012

and February 222012 Copies of all of the correspondence on which this response is

based will be made available on our website at http//www.sec4ov/divisions/corpfln/cf-

noactionll4a-8.shtml For your reference brief discussion of the Divisions informal

proŁedures regarding shareholder proposals is also available at the same website address

Enclosure

cc Janice Silberstein

The City of New York O1ice of the Comptroller

jsilbercomptroIler.nyc.gov

Sincerely

TedYu

Senior Special Counsel
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February282012

The proposal requests that the board issue report to shareholders on the

companys sustainability policies and performance including multiple objective

statistical indicators It further specifies that the report should include the companys

definition of sustainability as well as company-wide review of company policies

practices ad indicators related to measuring long-term social and environmental

sustainability

There appears to be some basis for your view that MGM Resorts may exclude the

proposal under rule 14a-8ilO Based on the information you have presented it

appears that MOM Resorts public disclosures compare favorably with the guidelines of

the proposal and that MOM Resorts has therefore substantially implemented the

proposal Accordingly we will not recommend entbrcement action to the Commission if

MOM Resorts omits the proposal from its proxy matenals in reliance on

rule 14a-8il0

Sincerely

Sonia Bednarowski

Attorney-Adviser

Response of the Office of Chief Counsel

Division of Cornoration Finance

Re MGM Resorts International

Incoming letter dated Januaiy 102012



DIVISION OF CORPORATION FINANCE

INFORMAL PROCEDURES REGARDING SIIAREEOLDER PRPOSALS

The Division of Corporation Finance believes that its responsibility with respect to

matters arising under Rule 14a-8 117 CFR24O.14a-8J as with other matters under the proxy

rules is to aid those who must comply with the rule by offering informal advice and suggestions

and to determine initially whether or not it maybe appropriate in particular matter to

recommend enforcement action to the Commission In connection with shareholder proposal

under Rule 14a4 the Divisions staff considers the information furnished to it by the Company

in support of its intention to exclude the proposals from the Companys proxy materials as well

as any information furnished by the proponent or the proponents representative

Although Rule 14a-8k does not require any communications from shareholders to the

Commissions saff the staff will always consider information concerning alleged violations of

the statutes administered by the Commission including argument as to whether or not activities

proposed to be taken would be violative-of the statute or rule involved The receipt by the -staff

of such information however should not be construed as changing the staffs informal

procedures and proxy review into formal or adversary proedure

It is important to note that the staffs and Commissions no-action responses
to-

Rule 14a-8J submissions reflect only informal views The determinationsreached in these no-

action letters do not and cannot adjudicate the merits of companys position with respect to the

proposal Only court such as District Court can decide whether company is obligated

to mclude shareholder proposals in its proxy materials Accordingly discretionary

determination nt to recommend or take Commissionenforcement action does not preclude

proponent or any shareholder of a-company from pursuing any rights he or she may have against

the company in court should the management omit the proposal fromthe companys proxy

material
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VIA E-MAII

Office of Chief Counsel

Division of Corporation Finance

Securities and Exchange Csnniiqsjon

100 Street NE
washington DC 20549

Re MGMReorts International

Stochholder Proposal ofthe Office ofthe Comptrollerof the City ofNew York

Securities Exchange Act of1934lisle 14a-8

Ladies and Gentlemen

This letter is brief response to the February 22 2012letter sent to you by the New York City

Comptrollers Office the Proponenf regarding stockholder proposal the Proposal

reedfromtbeProponent

The Proponent correctly observes tbattb.e Companys definition of sustainability in the

environmental sustainability report does not mention social sustainability which is not unusual

given that social sustainabllity is addressed in the sparate social sustainability report lnthc

social sustÆinabllityrØport the Company clearly defines its social sustainability mission We
reaffirmed our commitment to sustaining our quality of life through diversity community and

environmental initiatives that are embedded in our Company identity and belief system We
believe we should and.can ignite our employee potential and enrich our workplace sustain our

communities and preserve our environment while we maximize our competitiveness and

shareholder value pp 6-7 With respect to community engagement in particular the social

su$ainability report notes that MGM Resorts has an enduring commitment to sustaining the

quality of life in the communities where our employees live and work... Sustainable host

comnnmities essential for and thereibre Our business 33

As noted in our prior letter the Proposal defers to the Company to define sustainability and

merely recommends use of the GEl Guidelines so it is irrelevant that the Company in

developing its definition1 has chosen not to include certain aspects of the GEl Guidelines This

conclusion is consistent with ConAgraFoo4 Inc avail Jul 32006 and Raytheon Co avaiL

Jan.25 2006 wherein the subject companies appear not to have adhered to the GEl Ouidelines

yet the Staff recommended no action With respect to piopols from the Proponent that were

identical in relevant part Le the proposals requested that both social and environmental

sustainability be covered but merely reŁommendcd use of the GEl Guidelines

3950 Las Vegas BouLeVard Sauth Las Vegas NV89119



Office of Chief Counsel

Division of Corporate Finance

February 232012

Page

For these reasons the Proponents characterization of the social sustainability report as

truncated is without merit The Company has defined social sustainabihty in manner that it

has chosen- as permitted by the mposal and has elected to report on the matters within such

definition instead of those that arc prescribed by GRI Guidelines -again as permitted by the

To rcikate as the Proponent acknowledges in its prior response The Proposal requests two

sustainability reports both environmental and social.. Proponent Letter p.4 The Company

has issued these reports The Proposal does not nianiWe use of the OR Guidelines or reporting

on anyparticular social or environmental sustainability topics rather the Proposal affords the

Company broad latitude in selecting the environmental and social topics of discussion

Accordingly the Company firmly believes that there are no ranining act on items in order to

substantially implement the ProposaL

The Company notes that conclusion to the contrary would effectively render deficicnt all

environmental and social sustainabihty reports tested under the Proposal thich the Company

understands is submitted by the Proponent to several companies animally unless such reports

comply with OR Guidelines This would not be consistent with the Proposal itself or Staff

guidance indicating that swben company implements the essential objectives of proposal the

has been substantially uplernentet

Sincerely

Andrew Hagopian lii

cc Janice Silberstein Esq
Office of the Comptrollerof the City of New York

.2
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IMGM RESORTS
INTERMATtONAL

ANDREW HAGOPIAN lit

VICE PRESIDEN1 DEPUTY GENERALCOUNSEL

February 162012

WA E-MAH

Office of Chief Counsel

Division of Corporation Finance

Securities and Exchange Conunission

100 Street NE
Washington DC 20549

Re MGMResortcIntenraUonal

Stockholder Fropo.ral ofthe Office qf the Comptrollerofthe City ofNew York

Securities ExchangeAct of193 4Rule 14a4

Ladies and Ocntlem

This letter is in response to the February 142012 letter the Proponent Lettet sent to you by

Janice SilberstemAssociate General Counsel of the New York QtyComptrollers Office the

Proponeæt regarding
the intention of MOM Resorts International the Companrto omit

from its 2012 Proxy Materials stoddiolder proposal die Proposal received fium the

Recognizing that the Proponent Letter was not submitted until marsthan four weeks after the

Company submitted its no-action request which leaves very little time for the Staff to consider

response from the Company the below attempts to concisely summarize why the Company

believes the Proponent Lctte is misguided

The Proponent incorrectly cites Staff Legal Bulletin 14C in support
of conclusion that

the supporting statement is part of the Proposal As the Proponent acknowledges the

Bulletin only indicates that mthe context of deterinimng whether proposal deals with

matter relating to the companys cndmarv hasiness operationsunder Rule 14a4i the

Staff will consider both the proposal and the supporting statement as whole It does not

necessarily follow that the proposal and the supporting statement are one and the same

for.purposes of the substantial innilemnttion analysis under Rule l4a-8jiO

However even assuming that the supporting statement is part of the proposal for the sake

of argument the Company has substantially implemented lire entirety of the proposal

because the Company has reported on both social sustamability as suggested mthe

supporting statement and environmental sustainability as suggested in the proposal

These reports
ieee included as Exhibit and Exhibit respecthely to our no-action

request

3950 Las Wgasflouteiiard South Las Vegas NV89119



Offic of Chief Counsel

Division of Corporation Finance

February 162012

Page2

The Proonent obibscates the Boston hvpert lec precedent by suggesting that the analysis

mthe Companys case should somehow turn on the conclusion whether the supporting

thtt .ent is considered part of the proposaL That is not the key inquuy The reason that

Boston Properties was not succeasM is because Boston Properties only issuedan

environmental sus2ainiilildy report Unlike Boston Properties the Company has issued

both an environmental and social sustainability report Therefore Boston Properties is

dearly distinguishable and the question whetherthØ supporting statnent is part of the

proposalismoot

Reducing the Proponent Letter to the part that as not rendered moot the Proponents

request is straightforward mthe Proponents own words Proposal requests two

sustainability reports both environmiital and sociaL Proponent Letter The

Company has clearly issued these two reports fact that is not disputed by the

Proponent The Proporent then sIemts to import an additional requirement to the

substantial unpiernentation analysis that does ant exist Specifically after correctly

acknowledging that the Proposal gives the Company much flexibility in preparing

sustainability report the Proponent then declares without citing to any supporting

authority that although diversity and philantheopy are important areas of social

sustainabilhty coverage of only these two social areas cannot suffice to substantially

implement the social sustainability report the Proposal .requests Proponent Letter p.4

The Proponents assÆrtion is contiaryto Staff guidance1
which makes clear that

when company implements the essential objectives of proposal here the

requested social sustainabihty report the proposal has been substantially

nnpkmfntciI- As noted in our initial letter since 1983 the Staff has rejected

more formalistic application of the rule

Moreover the Proponents assertion is inconsistent with the Proposal itself which

clearly allows the Company to determine its own definition of sustainability The

Proposal states The report should include the Cornnanvs definition of

sustamabihty emphasis added it does state that the report should include

the Prononents definition of sustalnability It is disingenuous for the Proponent

to set forth Proposal providing the Compiny with this discretion then to state

that the Company has not implemented the proposal simply because the

Proponent does not care forth definition developed by the Company

The Proponent then cites to areas where the Companys reports are not consistent with

the GRI Owdthnes the Guidelines but this has no bearing on the analysis Assuming

forth sake of argument that the supporting statement is part
of the Proposal the

Proposal merely mmsthat the Guidelines be used The Proponent should not

recommend that the Guidelines be used then assert that the Company has not

substantially implemented the Proposal merely because the recommendation was not

followed



Office of Chief Counsel

Division of Corporation Finance

February .162012

Page

The Proponents reibrences to purported lack of reporting on corporate governance by

the Company are confusing Many of thesi matters are required to be reported in our

proxy statement under applicable SEC and NYSE rules and it is unclear how some of

these corporate governance elements comport with environmental and social

sustainablhty Additionally corporate governance is not even listed by the Proponent as

category in the Guidelines and even ifit were as noted above and as pennitted by the

Proposal itself the Company has elected not to follow the Guidelines

Lastly the Proponent attempts to diniss the on-point ConAgra and Raytheon precedent

by observing that the Proponent has made an irrelevant modification to its foun of

proposal since then Le by adding the requucnient that the report mcludc multiple

objective statistical indicatorS Even ifConAgra and Raytheon would have different

outcomes if tested under the modified formulation of the Proposal as the Proponent

suggests the fact rn2ins that the Company has in its social and environmental

sustalnabilityrØports included numerous multiple oljecdve statistical indicators These

comprehensive indicators are listed in detail on pages four through seven of our no-action

request Notably the Proponent Letter presents no reasoned arguments ngiinst this

conclusion does not acknowledge that the Company has provided such detailed

indicators and only asserts in passing without any support tbat the Companys reports

are weaker than precedent reports where the Staff has concurred in exclusion

In this regard the Proponents atteanptto characterize the Companys reports as

nniIm to the reports Wal-Mart Stores Terex Corporation and Burlington

Resources is misguided As described in greater detail in our no-action request in

these matters the subject companies did not produce comprehensive social and

environmental sustainability reports and instead relied fir example on

information pcsted to awebsite or the fact that corporate social responsibility

cominitteç had been formed However the Company has gone far beyond such

initial steps and has heavily invested in the internal and external resources needed

to prepare
the comprehensive social and environmental sustamnabihty reports

provided in our no-action request Thus it is mconceivable how these precedent

matters with their radically different facts could somehow be persuasive

precedent for disallowing the Companys requestY Proponent Letter p.6

To snmnsrize inthe Proponents own words The Proposal requests two sustainability reports

both environmental and social Proponent Letter and the Company has issued these

reports In fact bad the Proponents Proposal which was included in substantially identical

form in last years proxy materials been apprpved at last tears nninial ineethig the Company

would have taken exactly the same steps that it has already taken The Company firmly believes

that tlc are no remaining action items in order to substantially implement the Proposal



Office of Chief Counsel

Division of Coxpccaticni Finance

February 162012
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Accordingly the Company respectibily requests that the Staff concur that it will take ro action if

the Company excludes the Proposal from its 2012 Proxy Materials

Sincerely

Andrewflagcpianfll

cc Janice Silberstein Esq
Office of the Comptrollerof the City of NewYork
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General Counsel at $GM Resorts Iptematlonal CMGM or the Company In the Letter

theCbmpany contendSthalthe FundsShrholder propoaI theitoposa may be

omitted from the Companys 12 proxy statement and form of proxy the Proxy

Materials pursuar to Rule 14a-8lU under the Secur1oes Exchange Act of 1934

have reviewed tIle PiOosai as Well as Rule 14a-8 arid the Letter Based upon that
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increasingly ek thsc1our of pafltes social and erivlroflmetI practlces In jie belief

.ththy irnpadsfwhoktervalUe-maiof Investment firmsto hrmationQn

41TY

Si cESr..r
N..N.__QO2341

cU.Ii
OMPtt



ptapiiyreieto dpn
ntspresent ne tOnpaixingtIte bffly oregenerabonstmgefthetrqwnr

neett UsthtrIabhItr
nt1a buskie pp1oath that creates Iog-teifl

sharthotder valtie jacIIig opoitqhjtis and mana9in9 iisks deriving from

economic envir-onmentzd nd sodal eveIopmentd vet 1900 companies produce

Oh sustalnability Ies Onipn1s thdea$higI recognize that transpenc and

so at reseai-ch analysts

1aiUŁ pbl1t fepotting becatotthe irge bdr of MJereRn1dng cojnpanlee ng
rrnaTteedng sodal anEenvironmefltal issttb ncein tea ting

Jng-teæn sh reho1e aJue and that companies cÆfl mordftective1y report performance

on complex sodal and .englionrnenta1 Issues through nprehenIve report-

The ResolY eddauseafld uppornng Statemeit then ststØ

SOLVDhhoidersrequestthe Brdof1reors1ssUe repOtt.tO

MrehoIdevs by September Mi 2012 at reasonÆbie cqst and omtt1ng proplietary
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THE PROPOSAL MM NOY BEEXeLUDED UNDER RULE i- 1io AS IT

HA NOT BEEN SUB TANUALLYmIFLEMErrrED

detamlMdOn asto whethef rnp ny.h Uail Iernteçl

shareholder pi-oposa depen ipo whether the .çopanys particular poJIces and

practices compare favorably with the guidelines Of th proposal ston Pqpeties

lanu$ry 28 2011 Texaco nc Manh 199t tn other words substantial

implementation under Rule 14a-81.1O requires companys attIonStohve

satisfactorily addre5ed both the propoals Undetiing concerns and Its essentiaL

objective P1GM has not done so here

14GM piuced jts tbst annual sustalnablilty report in August20fl Letter

The ompany however has not developed comprehenve.suinhiWrCPOrtthat

.iisAis.s dal and envirrnimØntal polid siiiitiatWes-dnd practices and susteinabllity

Indicators As discussed in detail below the Companys partial and incomplete approach

to social sustalnability issues precludes atlfldiæg that MGI4 tassdbstantialIyimpJŁmeflted

the Proposal

The prbpoa .seØk.a report nvlronirintlsustaJnabIIfty

The.Company claims incorrectly Letter .p4
that anenvr nmentaltePOrtalOfle is

ufflcient to substantially Implement tbe proposal though then adds that aithougli not

neecfedto ubstantliIly Implement the Ptopos it has also repofted on theCompanys

diversity and philanthropy The Coipanys errbneous conçlus.on was bsed or the

falpireto apply proper Staff precedent and Oi an inaccurate reading ofthe plain

language Of the Proposal

Quite simply compafly Is unabW.to Jrnplement su$abiability

prippS if it disregards or mlnhes the social sustalnability aspects The Funds note that

MGM did notdlstlngulsh recent arid on-point nO-ac6æ letter Boston Properties supra

in Whith th Funds submitted proposal Identical totheInsthnt Proposal that survived

challenge under RUie 14a-81 The FundsaYguedthatthe propbsl Was flt

substantially Jn4lemented becaue the company had not provided Information regarding

sodal.suslaLrtabil1ty an underlying concern and tote ob5tive Of the Prosal The Staff

hot BÔstón Properties to exçtde the propäsal

cn be expeted The p.. be9tnswitfrade.fIriltlofl of sus thility which the

PreposaLrequires and which should provide gutciance fOr the sustalflÆbiHty review The

companycs misguided approach to sustainability reporting may be best llrustrated by its

definition ol sustalnablilty which lbcuses narrowly on environmental Issues The

Cbmpanys Chairman of the Board defined sustalnability as Sustalnablilty Is core

compapy value and were determined to make.sureouraWofls not ontybehbfit future

generatlis but also ruIt in more efficient opertiorts lowet costs arid enhanced

company value This genuine commitment demoristratedThrough our continued

flveettnfltii arid eicpanslon of our virorirhehtal initiatives even thrdUgh the economic

i5i emphasIs added.XLetter

The COmpany ratiohale to hy it need npt report On social .sUstainbility Is



confusing lnlarge part The thnpanyeems to b$elt girrteflt on the beiiºfW the

Supporting Staterntis not prt of th Proposal Itself Lttjr p.6 and so it need not

pvtcle lndcators to social sustairiabiflty asqbt In the Supportui9

-Stateftent ftUpjlrbn9 StateMent however Is pare of proposal ilie Staff Indicated en

Sta3tLegal Bullet/it 14Ciune2B OO5 that regarding shafehotder poposIs that

jeferice an eIrbnmeTitaI or public health issue it consIders both the proposal and the

isppporting statements whole In determining whether the fotus of the proposal is

.SlgfllfIran oclal pOIJCJu By anakgV in determining the fOcus of the requested

InabIOtreport -both theSupportihg mentindtheProOrshoUId be read

logŁtl Morethiel the Poals1eteas daUses are pIete with very clear refeences

to soctal sustalnabiluty Indeed references to IsocIafb and envlrDnmentat both appear

sx timas In the whereas tIaues In social ahd etivirofirliefital practices and social and

environmental issues Consequently it Is lncorrector the tornpany to assert that Wheti

sustalnabtilty Is ised the ProposaL It means Only envimnmâttal sustainablhty 14GM

demonstrates on again that misunderstanding by citing no-acbon letters in which the

company had sUbsntjaI1y lmpJemritedthe shreholdere request for global warmlflg

repoitby sulg ar environmental susblrablLity repQrtt TheCompany dedares these

situations to be ImlIartothe propoalN emphasis in th qiginal when in fact the cited

letters are Irrelevant The Proposal requests two sustalnabihty reports both environmental

and soda and cannot be accurately described as simlJar to proposals seeking just

one erwifimefltaI sutaihabil1ty repOrt

whUethepsodoesgivethe rnpaæy much fleciblIJtyin prepainga

sustalnability report and although diversity and philanthropy are Important aes ofsoaal

sustalnability oetage of only these two social areas cannot suffice to substantiallylmpiemetreport the Pioposal rquts MGM.did hotin fact

report on sjvejal social sustalnability categories enumerated In the çuldellnes For

example.MGtI lsnot addressed Labor Practices and Dent WOric Specifically the

CompaYty did not pvkte.a repo regarding issues sUch as

.QccupaUonal Health fld S1Łty

Percentage of employees c0vert by-c9IOctive bargain agreeents

Labor/Management jelatioris

Benefits provided to fuIIrtimeemp yees that are not provided tQ

temp for me empkwees.and

Equal remuneration fOrWomen ad men

www.gIobalreporting.org. pp 3-3t

Nria the ohijhy rpoted on its co bate goye1ance Forexampl there hasbeŁn

no reporting or dIcIosureregard1ng the following

A1th Ific FeIuaw3 ZOQ9 fteni1ler1flc Mh11O08
IiMardi 10 2.008 PGE Corp JIarc1i 20



Governance stuature bf-t$.CmparV lrdudl ml esunde the

highestg4æanrØ

UnIge etWee ipflSattoh Ô$ members Of the lil9bes1

governance bods1br ma1agers aM exeaitlvestndudlng departure

arrangemthts and the ojnpanys performance JndudJng sodal and

enonmental fonT ante

Penentage o1indiv1duaieby gendet Within

goemrubodafldfts nfl1eS1 broken down by age gnup and

minority greup rnemberhip and other tndkators.of diPetsfty

Shareholder rights and

WhetherthechrmaflOfthe Board Isalsoariiexecutlveoffieer

www.giobalreportlnç.om pp.43

Givep that the Company haS fied jdfltify and reori On.1abdtPadJces and

corporate governance Issues It has predictably also Med to Identify the required

mUltiple objective tat1stical indiOators by which to measure the success of such

tnItiälyes

Ithough the ProPosal does give the CQmpany much discretion in aeiriing

sustainbIIity and in preparing Sustalrlablllty reporl the CompanVs IIlure ddress

Iabqr pticioe Snd corporateoVernaflce shows that It has not fuiftiled an essential

thectlve of the Proposal the provision of comprehefle social sustainablilty report

Furthembre regarding envlnimental and social sustainablftty1 the Company has failed to

disdose any key shortcomings or maior ogaflizaboMl rls1c arId opportunities Which the

Goldelines categorizes as reLevant infOrmation required to understand organizational

performance www.alobalrenortlna.org pp 2527 35.a7 39

B.THE NO-ACTION LETTERS CITED BY MGM ARE INAPPOSITE

In comparison to MGMsrepot.the nles.h theletersthe

Cpmpany dted had provIded reports that addressed the material isSues raised in the

proposals In Exelon CorporatFoh FebtUaJy 25 201.0 the compaiy had adpped

.Corporate Ilitical Coritr1buiions Guidellnes and poed ieOrr disdedng the

aflbpaflyS pOJitical conbbiiUOflsOfl the compaflys website Thereby sisII1g the

prgpp..essential objecUve Iii exxon Mobil ErorporatiemMardi 232OO the proposal

iOncehied political contdbj.jtions arid in order to demOnstrate ubfantial lmpiemeritatlon

the company presented chart providing an Item-by-Item analysis of the proposal

ridtcatIng the cornpans nplemdntation foreçh telJn AithetŁr-AuSth Clafluary %7

2007 the company had dearly implemented the essential objective of the proposal in

that the board had in fact approved amerding the orpptiYs tIficate of Incprporation

prode for the proposals request for the annual eIec1on of directors proposal

requesting that the board peænit stockholders to call spiaJ meetingsWas substantially

Iwplezbented by bylaw amendment with one narrow Jimited excepUon which

successfully accomplished the essential obethve of the proposal HewtPackard

jny Decmber 11 iOO.ThØ cOmpany verifled theempIoymentstatusof over 91



percentof the companys work-forcein the United States which compared favgraby with

the objectives of the proposal Johnson Johnson February 17 2006 InThe Talbots

Apr 2002 the company had already committed to program of outside

ibnflprIng in Its Labor Law Compliance Program ad Code of Conduct for $uppliers and

had therefore Implemented the proposals essential objective Anotherproposal

requted that th board report to shareholders on pipeline project and the company

provided webilte at which shareholders could obtain the results of the companys

itvieW and vast selection of addiUonat information regarding the projeØt.Exxon Mobil

CoiporaOn January 24 2001 Shortly after submission äf the proposal the companys

bo4 had approved resolution adopting substantially the same crftetla for outMde

.dhitojs contained in the proposaL Fiasco Corporatorr March 29 -1999 In The Gap Inc

Mard 1996 the companys formal sourcing policies and procedures which governed

the operations and employment practices of its suppliers dearly outlined In document

Gap Sourcing Prindples and Guidelines1 satisfied the objectives ofthe roPOal In

Texaco. Inc March28 1991 the Staff granted no action relief because in their VIeW

the detailed-summarythat the company had provided -cemparngtheiOrnpafly pofldes

pradlcesand procedures with the guidelines under the propsai compared.favorably with

the guidelines of the proposal

In sum MGMs report Is weaker than any of the reportsdiscused above Un Ike

MGM In ech of these situations the company created full report that carried out the

underlying-objective of the proposal

The Company argues that the Staff did not recommend enforcement action with

respect to substandaliy idenbcet versions of the propcrsais that the Funds submitted to

nciAgrn July 2006 and Raytheon Co January 25 2006 This is 1nconect The MGM

Po0SaI Is matenaliy different frpm those proposals In light of the Staffs actions In those

situations the Funds cured-the defects of the ConA9rand Raytheon proposals

Specdically the revised su5tainabThty Proposal that the Funds submitted tp MGM contains

dlsfirxlydiffereflt resolution one which now seeks report bymana9emeflt.oflthe-

sustalnability policies and performance including multple objethvŒtat1stkat

indicators Emphasis added The Funds now seek evidence from companies of policies

and performance not just broad statements or assurances It should be noted tbat the

proposal the Funds sent to Boston Properties supra Is Identical to the Prpposal and the

companys request for no-action relief was denied

MGF1s attempt to distinguish WM-Mart Stores. Inc tarch 29 2011 Terex

qrpocat1on Maith 18 2005 and th-Hhgton Resources Inc February 42005 In which

the usmpanles were not granted nocion relief underRule 14a-8Q CiO3 must falE In

each of those situations as In the Instant situation the company did not produce

.comprhensive sustalnabHlty report Ihdeed contrary to MGMs contention these no-

attloh letteYs are persuasive prcedent for disallowing the Companys request for no-

action relief

The Companys policies practices and procedures- fundamentally äII short of the

d15lcsure soughtin the Proposal As the Proposal has not been ubstantIafly

-6
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jMGM RESORTS
INTERNAT1ONAL

ANDREW HAGOPIAN UI

VtCE PRESIDENt DEPUTY GENERAL COUNSEL

January 102012

Office of Chief Counsel

Division of Corporation Finance

Securities and Exchange Commission

100 Street NE
Washington DC 20549

Re MGM Resorts International

Stockholder Proposal of the Office of the Comptroller ofthe City of New York

Securities Exchange Act of 1934Rule 14a-8

Ladies and Gentlemen

This letter is to inform you that MOM Resorts International the Company intends to omit

from its proxy statement and form of proxy for its 2012 Annual Meeting of Stockholders

collectively the 2012 Proxy Materials stockholder proposal the Proposal and statement

in support thereof received from the Office of the Comptroller of the City of New York as

custodian and trustee of the New York City Employees Retirement System the New York

City Teachers Retirement System the New York City Fire Department Pension Fund and the

New York City Police Pension Fund and custodian of the New York City Board of Education

Retirement System collectively the Proponent

Pursuant to Rule 14a-8j we have

filed this letter with the Securities and Exchange Commission the Commissionno

later than eighty 80 calendar days before the Company intends to file its definitive

2012 Proxy Materials with the Commission and

concurrently sent copies of this correspondence to the Proponent via overnight

delivery

Rule 14a-8k and Staff Legal Bulletin No 14D Nov 2008 SLB 14D provide that

stockholder proponents are required to send companies copy of any correspondence that the

proponents elect to submit to the Commission or the staff of the Division of Corporation Finance

the Staff Accordingly we are taking this opportunity to inform the Proponent that if the

Proponent elects to submit additional correspondence to the Commission or the Staff with

respect to this Proposal copy of that correspondence should be furnished concurrently to the

undersigned pursuant to Rule 14a-8k and SLB 14D

3950 Las Vegas BouLevard Soutn Las Vegas NV 89119
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TllEPROP SAL

The Proposal states as follows

RESOLVED Shareholders request that the Board of Directors issue report to

shareholders by September 30 2012 at reasonable cost and omitting proprietary

information on the Companys sustainability policies and performance including

multiple objective statistical indicators

copy of the Proposal as well as related correspondence from the Proponent is attached to this

letter as Exhibit

IL

BAIS FoR ExcLuSION

Webereby.res.fiuIly reqUest that the Staff .àoncu. our view that the.PmpoSal may be

excluded from the 2012 Proxy Materials pursuant to Rule 14a-8IXIO because the Company has

sutniallYi lenten ted.the Proposal

III

ANALYSIS

The Proposal May Be Excluded Under Rule 14a-8iX1O as Substantially

Implemented

Guidance Regarding the Meaning of Substantially Implemented

Rule 14a-8i10 permits company to exclude stockholder proposal from its proxy materials

if the company has substantially implemented the proposal The Commission stated in 1976 that

the predecessor to Rule 14a-8il was designed to avoid the possibility
of stockholders

having to consider matters which already have been favorably acted upon by the management

Exchange Act Release No 12598 Jul 1976 Originally the Staff narrowly interpreted this

predecessor rule and granted no-action relief only when proposals were fully effected by the

company See Exchange Act Release No 19135 Oct 14 1982 By 1983 the Commission

recognized that the previous formalistic application of Rule defeated its purpose because

proponents were successfully convincing the Staff to deny no-action relief by submitting

proposals that differed from existing company policy by only few words Exchange Act

Release No 20091 at l1.E.6 Aug 16 1983 the 1983 Release Therefore in 1983 the

Commission adopted revision to the rule to permit the omission of proposals that had been

substantially implemented 1983 Release The 1998 amendments to the proxy rules
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e...fl.edi..Sition eECi$iige MRalCS5e NO 40018 .ii3O and c.flflying text

ay21 i9 8.the 1998 ..Reiease

Appiyingtisstan.
the compa iy has

substantially implemented the proposal depends upon whether companysl particular policies

practices and procedures compare favorably with the guidelines of the proposal rexaco Inc

avail Mar 281991 In other words substantial implementation under Rule 14a-8IXIO

requires companys actions to have satisth.ctonly addressed both the proposals underlying

concerns and its essential objective See Exelon Corp avail Feb 26 2010 4nheuser-

Busch Cos Inc avail Jan 17 2007 Con4gra Foods Inc avail Jul 32006 Jolinron

Johnson avail Feb 17 2006 Talbots Inc avail Apr 2002 Marco Corp avail Mar 29

1999 Thus when company can demonstrate that it has already taken actions to address each

element of stockholder proposal the Staff has concurred that the proposal has been

substantially implemented See Exxon Mobil Corp avail Mar 23 2009 Exxon Mobil

Bup.Q avaiL Jan 24 2001 Th.. GaA.Ino avaiL Mat 1996

.HoWevei any noed not imlern tt.a proposal in y.themnne rset..forth by the

proponent See 1998 Release at n.30 and accompanying text See also lie wielt-ackard

Co avail Dec 112007 proposal requesting that the board permit stockholders to call special

meetings was substantially implemented by proposed bylaw amendment to permit stockholders

to call special meeting unless the board determined that the special business to be addressed

had been addressed recently or would soon be addressed at an annual meeting Johnson

Johnson avail Feb 2006 proposal that requested the company to confirm the legitimacy of

all current and future employees was substantially implemented because the company had

verified tieIegitimacy..of91% of its domestic warkibrce

The Company has Satisfactorily Addressed Both the Proposals Underlying

Concerns and its rsenttal Objective thus the Proposal bar been Substantially

Jn.içmentâ

As described abOe ubstantial iinplemen tationuflderRUIe 148iXlO tCUWUCOflPSflYS

actions to have satisfactonly addressed both the proposals underlying concerns and its essential

objective Here the Proposals underlying concern is that the Company has not histoncally

issued separate sustainabthty report to shareholders and the essential objective is for the

CompanytO.1.iSsue such report

Mthouh ccmpanyneed not irnpiemçn proposal in.ex the manner sctforth by the

proponent the Company has in fact done so as in August 2011 the Company issued its

annual sustainabthty report for the prior fiscal year entitled Green Advantagr Environmental

Responrlblhty Report 2010 the Sustainabahty Report and also issued press release

regarding the same The Company plans to publish similarreport in 2012 for fiscal year 2011

.eopy.of the Sustainab ilutyReport is..at.ached to this lettet as Exhibit The Sustaiiity
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Report is also available on the Companys website at ht pi/mgmresorts com/files/company/

MGMReport.finaLpdL

1e.SustanbilityRport ncludes onpages .1-14 tcus.thewordIng oldie firstprong oldie

Proposal comprehensive report on the Companys sustainababty policies and performance

including the following

on.page5 amessag fl.. tl..e COmpanys C.h..itn.. of the BOard and Chief .Executte

OIftCC.
the Advantage irütiative

on pag e6 a4ótaa kdexiia.flati on of the Compa1y8 phiIosophyon environmental

responsibility

on pages 7-9 description and examples of the comprehensive approach taken in the

Gre nIddH initiathro to liver on the Companys cominhiment

on pages 10-13 examplea of the Green Advantage in action at our resorts restaurants

ret vemis and

on page i4.an..overvi ew of the live core focus areas of the Green A4vante.inutiative

energy and water green building waste and recychng supply chain and outreach

eciin

The Sustainabthty Report also includes on pages 15-31 to use the wording of the second prong

oldie Proposal ætultiple objective indicators including the .followiag

onpagc 15 an objective indicatc of the amount 01c lee city used by the Company sin

2007 measuredin ntillions of kIlowatt-hou.CtWh

on page 15 afl live indicator of the oun of water by the Company since

2007 measured iii millions of gallons

onpag 15 an.objcctive.hidicato rof the ainount.of wasie.reycie4.b theCompany since

2007 measured..in tons

on.pagesI8-19 objCctive ictra with respect to energy and water InC1U4.lgth8t

2010 was the fburth straight year in winch the Company formally implemented

sustainable solutIons to become more efficient and reduce energy and water usage

iiduring this tune period the Company has saved over 140 nulhon kWh of electricity

the equivalent of taking 12100 United States homes off the grid in Bellagios marquee

1ighthg..was re.xfiUa with bulbs that use 0% jag etiergy svhig 385.OCO kwh
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annually iv superior showerheads faucets and toilets at CityCenter equate to water

savings of nearly 30% without compromising performance and Excalibur removed

27000 square feet of grass near sidewalks and public areas and replaced them with high

quality synthetic turf to save 1.7 million gallons of potable water annually

on pages 20-21 objective indicators with respect to green building including that

CityCenter earned six LEED Gold certifications making it the largest environmentally

sustainable mixed-usc new construction development in the world iiconstruction of

CityCenter used more than 10 different suppliers of Forest Stewardship Council-certified

wood making it the greatest use of such certified wood in single project in the United

States and iiiCityCenter diverted 285926 tons of material from the landfill during

construction 93% diversion rate

on pages 22-23 objective indicators with respect to waste and recycling including that

in 2010 the Company achieved its highest recycling rate to date of 33.2%

iiCityCenter recycled 7900 tons of waste in 2010 iiiMandalay Bay recycled 5000

tons of waste in 2010 and iv since 2007 corporate-wide waste management program

has resulted in an annual reduction of 5148 compactor pulls which translates to more

than 257400 diesel truck miles avoided in turn preventing the emission of approximately

720 tons of carbon dioxide annually

on pages 24-25 objective indicators with respect to supply chain including that

CityCenter worked with Krystal Enterprises to develop limousine fleet that runs on

natural gas iiMOM Grand Las Vegas tracks green-friendly vendors in its purchasing

database iiiMonte Carlo and other Las Vegas resorts have converted to

environmentally friendly cleaning products and iv Luxor grocery vendors have

committed to deliver 90% of all items to Luxor through maximum of two distributors

resulting
in reduced transportation mileage

on pages 26-27 objective indicators with respect to outreach and education including

that Bellagio hosts an annual Conservation Begins at Home event iiMonte Carlo

has replaced all mailed guest communication with email iiiall resorts issue green tips

and updates in their periodic employee newsletters and publications and iv each year

the Company participates in the global Earth Hour event by turning off all tower wash

lighting marquees and signs at each of our Las Vegas resorts

on page 28 objective indicators with respect to the Companys sustainability targets for

2012 including to reduce total annual energy conswnption by 3% iiincrease the

Company-wide recycling rate above 40% iiireduce water consumption by 3%

iv increase the sustainable attributes of the top 10 products we procure by spend and
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certify all Company resorts through the Green Key Eco-Rating program and

on pages 30-3 objective indicators of awards and recognition received by the Company

for its sustainability efforts including six LEED Gold certifications iitwelve Green

Key Eco-Ratings iii 2010 Earth-Minded Award from the American Society of

Interior Designers and Hospitality Design Magazine and iv the 2010 Best Green Owner

Award from the Las Vegas Business Press

Although not required in order to substantially implement the Proposal it is noted that the

Company has complied with the Proponents request stated in the first paragraph of the

supporting statement following the Proposal to include the Companys definition of

sustainability On page five of the Sustainability Report the Companys Chairman of the Board

and Chief Executive Officer indicates Sustainability is core company value and we arc

determined to make sure our actions not only benefit future generations but also result in more

efficient operations lower costs and enhanced company value This genuine commitment is

demonstrated through our continued investment in and expansion of our environmental

initiatives even through the economic crisis The Sustainability Report then describes on the

next page the specific definition of the Companys Green Advantage program

It is noted that the Company has not accepted the recommendation of the Proponent identified in

the second paragraph of the supporting statement i.e that the Company use the Global

Reporting Initiatives Sustainability Reporting Guidelines to prepare the report However

as noted above company need not implement proposal in exactly the manner set forth by the

proponent At any rate the Proponent has only recommended that the Company use the

referenced Guidelines this recommendation was not an integral part of the Proposal nor is use

of such guidelines needed to address the Proposals underlying concerns or its essential

objective

Finally although not required in order to substantially implement the Proposal it is noted that

the Proponent in its supporting statement which is not part
of the Proposal itself indicated that

the report should include indicators related to measuring social sustainability in addition to

environmental sustainability While the Company believes that the Sustainability Report alone is

sufficient to substantially implement the Proposal the Company wishes to note that it has also

reported to shareholders on social sustainability matters Specifically since 2002 the Company

has issued an annual biannual for 2008-09 report on diversity and more recently philanthropy

The most recent report our 20J0 Annual Diversity Philanthropy Report is attached as

Exhibit the Diversity and Philanthropy Report The report is also available on the

Companys website at http//www.mgmresorts diversity.com by clicking on Diversity

Reports
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The tt3rant Thilantlunpy it Wre social sustainalihty among other

tCiCL Por example the repOrt iiKhcat thelbllowing

on page that wje reaffirmed our commitment to sustaining our quality of life through

our diversity community and environmental imtiatives that arc imbedded in our

Conipaflyidentity and.beIiefSystC

oupje.7 that an can ignite ployee potential and enrich

our workpl sustain our cornmUflitlesafld pres our environmenwhile..We

.0UT cOiflPet1tiwfl and shareholder value

on page 33 that MGM Resorts has an enduring commitment to sustaining the quality of

life rn the communities where our employees live and work through financial

contributions rn-lund donations volunteer service and participation in local civic

.organi7RtiOns and

33.th4fsjustwnab
..

le host commualties are essential for our employees our

customers and therefore our business and that over the past decade our Company

combined with our employee-directed MOM Resorts Foundation have taken

.contr.r.hensive approach tocommimi susiinility suppottinga fljof nonprofit

organizations agencies and causes from food shelter and health care for human

sustainabifity to education and the cultural arts for talent sustainability to economic

dew ment environmenJ...sustain bility and more

The versitan4 Pb .pyTep01.Æ1S0W45 ..
multiple ObjectiVeifldicilTSCfthe

Companys progress Pages 49-57 of the report are dedicated to providing shareholders with

objective numerical data which allows shareholders to oljectively understand the Companys

success with.respect to ilityefforts

In addition the other pages of the report include multiple otjecttve indicators including that

11000 Diversity Champions have graduated from the Companys Diversity Champion Training

Workshops with the goal of graduating another 4000 managers by the end of 2011 page 17
indicators of ialsustainabilityeffOltOfceitain of our properties pages21-27 various

numerical data regarding our supplier diversity program diversity sales program MOM Resorts

Foundation corporate giving and community service pages 29-43 as well as the numerous

award and recognition the Company has received in ibis regard pages 45-47
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The ConchrIon that the Proposal has been Substantially Implemented is Consistent

1VithPr SMffResjionses tOSubstafl ib.identkal and Similar Proposals

The Staff has previously dk tennifled not to rec nendenfOrCemen.t action With respect to

substantially
identical versions of the Proposal submitted by the same Proponent to other

companies that had issued reports similarto the Companys Sustamability Report and/or

Diversity and Philanthropy Report See ConAgra Food In avail Jul 2006

concurring with exclusion where the company already published sustainabthty report on its

website Raytheon Co avaiL Jan 252006 concurring with exclusion where the company

already publisheda stew rdsbii .reporton its website

In addition the Staff haspieviouslydetenmfl ed.not to reconimendcnforeetnentaction with

respecttoproposalsthatareslmalartOtheProPosal Seeegdlcoalnc avail Feb 32009

concurring with the exclusion of proposal requesting report on global warming where the

company had already prepared an environmental sustamability report Caterpillar Inc avail

Mar 11 2008 same Wal-Mart Stores Inc avail Mar 10 2008 same and FGE Corp

avail Mar

The Company does ecOgfli7.e that there are insti tees in hJch.th Staff did not petmit exclusion

on substantial implementation grounds of proposal that was identical or similarto the Proposal

however all of those instances are distinguishable from the facts at hand Terex Corporation

March 182005 company only included on its website its views regarding corporate

citizenship and cross-references to its other public disclosures rather than preparing and

publishing report Burlington Resources Inc February 42005 company had publicly

disclosed that it formally commissioned Corporate Social Responsibility CSR initiative

and envisioned that CSRReport would be an outgrowth of that initiative but had not

published report and Wal-Mart Stores Inc avail Mar 292011 differences between the

proposal to require the companys suppliers to publish annual sustainability reports and the scope

and manner in which Wal-Mart actually encouraged its suppliers to engage in sustainable

practices

Iv
CON Li 810

Accordingly the Company believes that the Proposal has been substantially implemented and

may therefore be excluded from the 2012 Proxy Materials under Rule 14a-8iXIO The

Company respectfully requests that the Staff concur that it will take no action ifthe Company

excludes the Proposal from its 2012 Proxy Materials

If can be of any assistance this matter please contact me by telephone at 702 632-9724 or

by email to hagopia..n.. .com
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Sincerely

Andrew Hagopian III

Enclosures

cc John McManus MGM Resorts International

Kenneth Sylvester Office of the Comptroller of the City of New York
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TIE ctr OF NEW YORK
OFFICE OF THE COMPTROLLER

ENTREREET
NyRlc NY 100074341

JOhn LiU

COMPTROLLER

Dec mb62011

Mr .joluMM
ExecutNe Vice President

General Ccxmsand Secretaiy

MOM Resorts International

3600 Las Vegas Soulevaid South

Las as Nevada 89119

DearMr McNnus

Iwdtsb yo on behalfóf .Compliollerof the City of New yJof C.ULL The

Comptroller Is the custodian and trustee of the New Yodc City Employees Retirement

System the New York City Teachers Retirement System the New York City Fire

Department Pension Fund and the New York City Police Pension Fund and custodian

of the New York City Boani of Education Retirement System the uSystems The

Systems boards of trustees have authorized the Comptroller to InfOrm you of their

intention to present the enclosed proposal for the consideration and vote of

iold .Iat the COS.Mxtaflifledfl

11n we offer the enclosed proposal for the consideration and vote of

shareholders at the companys next annual meeting It Is submitted to you In

accordance with Rule 14a-8 of the Securities Exchange Act of 1934 and ask that It be

included in the Compareproxy sta smart

Letter from The Bank of York Mellon orpora1 certifying the Systen

ownership for over year of shares of MGM Resorts International common stock are

enclosed Each System intends to continue to hold at least $2000 worth of these

securities through the datecftheoOm..s next annual meeting

wuld be.happy to dIscUs.the P.R.. you Should the Board 01 Dwactars

tOefldC itS prOVIskfl as corporate policy we will withdrew theprnpcsal fix

DEC 0.8 ZOl1

LagN



Mr Mnus
.f..age2

COflSkMIStIOfl atthe aflnLJaItfleethi ii you haVe any onth matter p1ee
feel free to contact me at Centre Street Room 629 New York NY 10007 phone

2i286G2013

Very.truI.yOurs1

A55tafltCCfflptr .rfor

Pension Policy

KSa

Encosur.

MGM RsudiWsnoi $u1Jy Rmpct EgyEkKV2012
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Investors licresslnseekdISdosurs of compenle sodal and envkonmentat practices in the

bOW that they harehddervabJL Many Iwestors beI coflan that arogood

wfonnance on comxodel and

ental Issues through comprehensive report than through press reeases ar OW5T aa

hoc communlcations www.soclalinvest.org

RESOLVED Shareholders request that the Board of Directors Issue report to shareholders by

September 30 2012 at reasonable cost and omitting proprietary infomiation on the Companys

sustelnab1ity policies and perfonnance including multiple objective statistical indicatorsat
..-SS_

The report should include me ompwys definition of sustainabluty as wee as campany-wiu

review of company policies practices and indicators related to measuring long-term social and

nvu-nnmntt eusInbilitv

We recommend that the tompany use the Global Reporting lnrnaUve usainaonny tcaponmg

Guidelines The Guidelines to prepare the report The Global Reporting Initiative

www.gbbalreporting.org Is an International orgaallon with representatives from the business

environmental human rights and labor coninsnlties The Guidelines provide guidance on report

content indudkiq performance in six categories dhsct economic Impacts environmental labor

--

--.-

_. ._.._.ds reported that they vakie

public reporting because we find compelilng the large and grong body of evidence linking

nenIas efrono oerformance add sslng soda and envlronrnentailssuestoslrOflg

practices and do ent work conditions human rights society and product responsibility The

Guidelines provide ftexlble reporting system that permits the omission of content that Is not

relevant to comoanv operations Over 900 companIes use or consult the Guidelines for
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THE GREEN ADVANTAGE
OUR COMPREHENSIVE APPROACH

MGM Resorts delivers on our commitment

to continually improve our environmental

responsibility efforts by utilizing comprehensive

approach across all of our business operations

We assess our operations create strategic plans

for implementing environmentally responsible

business practices engage subject matter

experts and identify our core impact areas

ASSESSMENT

We study every level of our organization and

work collaboratively with our employees from

chefs to dealers financial analysts to engineers

property managers to housekeepers entertainers

to concierge to integrate more sustainable

solutions into every facet of the company to

make our environmental commitment reality

This analysis enables us to gain thorough

understanding of our properties and make an

accurate assessment of their environmental

impacts In making this assessment we

have been able to uncover opportunities to

develop more environmentally responsible

solutions that help us achieve absolute

reductions in our environmental footprint

STRATECK PLANtHNG

We created robust strategic plan for

sustainability 10 define the opportunities and

actions we needed to take to achieve significant

results This effort resulted in the identification

of hundreds of best practices that made our

business greener Equally important the strategic

plan established baseline against which we

can track our progress and accomplishments

and hold ourselves accountable to focus on

continuous improvement

EXPERTS

plan however is only as good as the people

executing it and our people are the best The

Energy and Environmental Services Division

EESD which is charged with implementing

our strategic plan is comprised of sustainability

minded individuals with wide range of

backgrounds and skill sets that form the

foundation of our environmental responsibility

program From the start our team has consulted

with nationally acclaimed experts to help

implement our strategy worked with LEED

consultants to achieve excellence in green

building design and construction and learned

from policy experts who advise us on current

and future legislative actions that will have

direct impact on our business The EESD

team also works closely with local and regional

experts in areas such as emissions air quality

utilities and energy management to identify

opportunities where we can cut our resource use

At each of our resorts Green Teams have

been formed to help the company implement

its strategic plan by creating implementing

measuring and executing sustainability

initiatives across the five core areas of

focus The Green Teams are comprised

of individuals from diverse group of

function areas throughout the resort The

Green Teams also play key role in sharing

sustainable solutions with fellow employees

and guests in order to increase the breadth

and depth of our environmental programs





THE GREEN ADVANTAGE
ENHANCING OUR GUESTS EXPERIENCE
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Our guests share in

the Green Advantage



When you stay at one of MGM
Resorts Internationals world-class

resorts you enjoy an unparalleled

guest experience We believe

integrating environmentally

responsible business practices

into our operations complements

luxurious guest experience

Sustainability is woven into our employee

culture and our business operations though

the majority of the efforts happen behind the

scenes Take recycling for example We have

been separating and reusing valuable materials

such as plastic glass paper cardboard and

metal in back-of-the-house areas for years

But not all of our initiatives are behind the

scenes Here are some of the advantages

that make our hotels greener

Water-saving sheet and towel reuse programs

Superior water-efficient showerheads

faucets and toilets

Energy-efficient lighting throughout many

areas of our resorts casinos and guest rooms

Upgraded ventilation equipment arid

low volatile organic compound paints

and glues that enhance thermal

comfort and indoor air quality

Limousines that run on compressed

natural gas
instead of gasoline

RESTAURANTS

When enjoying delicious meal

snack or drink in one of our 165

restaurants patrons are assured

that our commitment to operating

our restaurants in an earth-

friendly manner runs deep

Our restaurants offer ambiance and worldly

flavors prepared in unique and surprising ways

that delight the palette The worlds most sought-

after chefs share commitment to sustainability

and instill this philosophy in their staffs From

sustainable and organic menu selections to

highly efficient kitchen equipment our patrons

enjoy exceptional experiences every day

We believe greener kitchen is more

elficient kitchen Here are some of the

advantages that make our kitchens greener

We work closely with our vendors and suppliers

to ensure that the food we serve is of the

highest quality and sourced responsibly

We offer organic sustainable and vegetarian

food options organic beverage options and

use environmentally responsible cleaning

products at many of our establishments

Inside our kitchens one will find water-

saving equipment and guidelines

Our kitchens separate and recycle

valuable commodities such as aluminum

cardboard glass and cooking oil

Food scraps are sorted inside the kitchens

and sent to local businesses and farmers for

composting material and livestock feed

THE GREEN
IN ACTION

RESORTS
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MEETINGS

MGM Resorts International offers

more than million square feet

of meeting space throughout

our resorts featuring dramatic

ballrooms cozy breakout rooms

and sophisticated boardrooms

Our experience and expertise

in this business is unrivaled

and we consistently exceed our

customers high expectations

Meeting and convention planners and their

clients and organizations are more conscious

than ever about how to make their events more

sustainable In order to meet those needs we

are increasing our greener offerings to create

more environmentally responsible experience

that never compromises on quality or luxury

We are collaborating with green meetings

organizations to identify and implement

the best green meetings practices and

evaluation tools The result is that no one

does green meetings better than MGM
Resorts International Our green meetings

and convention practice offerings include

Energy-efficient lighting in key meeting areas

Organic and sustainable menu options

Bottled water alternatives such as on-

site filtered water pitchers and coolers

Regular audits of our energy use in order to

measure and improve our energy efficiency

Teacher Exchange Program in which we

gather all unused meeting materials i.e pens

paper etc and donate them to local schools

RETAIL SHOPPING

When guests are looking

to unwind MGM Resorts

International provides the utimate

in retail therapy More than

350 stores tocated throughout

company resorts offer variety

of items selling everything

from mints and gum to designer

fashion and precious jewelry

While Crystals at CityCenter is one of the most

exciting and sustainable retail destinations in

the world earning LEED Gold certification the

retail division of MGM Resorts International is

working tirelessly to reduce the environmental

impacts of the overall operation

Here are some of the advantages that

make our retail operation green

We changed delivery routes eliminating

the need for two delivery trucks and

saving fuel and unnecessary trips

We recycle all cardboard boxes from product

packaging and reuse plastic shipping totes to

minimize the amount of required packaging

We are working with distributors to

eliminate individual product packaging

such as plastic bags on polo shirts

We eliminated Styrofoam from

the distribution center

We educated our retail tenants

about the benefits of pursuing LEED

certification for commercial interiors

Comprehensive post-event recycling programs



At MGM Resorts we believe leading corporations

have responsibility to protect the planet

Strategic environmental programs like the Green

Advantage serve as vehicle between the

aspirations of the green
movement and tangible

business practices that impact our planet

Our efforts to improve the sustainability of our

business have resulted in reductions of more

than 55000 metric tons of CO2E emissions and

nearly 200 million gallons of water each year

Our strategic plan for environmental responsibility

defines opportunities and actions we need to

implement to achieve significant results Our

plan and its hundreds of best practices is

guided by five core ars of focus that help us

to be more sustainable Equally important our

plan established baselines against which we can

track our
projress

and accomplishments and

set targets to drive continuous improvement

Our five core focus

Energy and Water

Green BuiLding

Waste and RecycLing

SuppLy Chain

Outreach and Education

Each resort is challenged to create implement

and measure initiatives across each core

area Collectively these efforts have had

significant impact in our communities

today and on future generations

THE GREEN
FOR FUTURE GENERATIONS

DVANTAG
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SeLect Highlights

Bellagios marquee lighting was

retrofitted with bulbs that use 50% less

energy saving 385000 kWh annually

equivalent of 32 homes

Superior showerheads faucets and toile1

installed throughout CityCenter equate

to water savings of nearly 30% without

compromising performance Our water savings

at CityCenter alone offset the annual water

consumption of more than 200 households

Excalibur removed 27000 square feet of grass

near sidewalks and public areas and replaced

them with high quality synthetic turf to save

1.7 million gallons of potable water annually

Luxor and MGM Grand both installed

AutoFlame computerized combustion

controls on the natural gas fired boilers in

their respective central plants The upgrade

reduces our need for natural gas to heat water

The Circus Circus Las Vegas Lucky the

Clown sign marquee retrofit replaced more

than 15000 bulbs saving more than 2.2

million kWh annually or the equivalent of

taking 183 average U.S homes off the grid

BACKGROUND

When MGM Resorts began planning the

construction of CityCenter one of our first

objectives was to strategically assess how

the 67acre campus would procure its power

while reducing its environmental impact and

conserving resources In order to achieve this

objective we designed and built unique

cogeneration or combined heat and power

CHP plant the first on the Las Vegas Strip

CityCenters 82 megawatt CHP plant features

jet4urbine engines each as large as city bus

that produce electricity and heat water Excess

heat from the generation of electricity is not

wasted by exhausting it into the atmosphere

but rather we capture it to heat all of the water

for showers swimming pools cooking and

other uses at ARIA Vdara Mandarin Oriental

VEER Crystals and the Convention Center

RESULTS

Today CityCenter contributes almost third

less of the greenhouse gas emissions than IL

would have emitted without the CHP plant

The CHP plant has made energy use far

more efficient than any other technology

currently on the market Heating water

through cogeneration rather than using

traditional boilers means using less energy

thereby creating savings equivalent to

taking 3000 U.S homes off the grid

The CHP plant at CityCenter successfully

meets the core objectives of our sustainability

initiatives by demonstrating that innovation

derived from environ mental responsibility

reduces environmental impacts and

operational costs while simultaneously

creating superior guest experience

Case Study

MGM Resorts InternationaL Makes History by ImpLementing

One of Kind Combined Heat and Power CHP PLant





CityCenter The Worlds Largest Private SustainabLe Development

BACKGROUND

In 2005 MGM Resorts embarked on journey

to create smafi city of sustainable hotels

residences spas restaurants and retail stores

Our goal was to achieve LEED Leadership

in Energy and Environmental Design Sliver

certification from the U.S Green Building

Council USGBC an organization that is

committed to prosperous and sustainable

future for our nation through cost-efficient

and energy-saving green buildings One

challenge we faced was how to recycle all

of the waste from the project At the time

no firms in Las Vegas had the capability

to meet LEED
green building standards

for construction and demolition waste

When it opened in December 2009

CityCenter met and surpassed all of our

goals and expectations CityConter achieved

six LEED Gold certifications making it the

largest environmentally sustainable mixed

use new construction development in the

world In the process CityCenter forever

changed how commercial and industrial

recycling would be handled in Las Vegas

We partnered with local recycler and

helped it build facility and purchase the

needed equipment in order to meet the

LEED standards and handle the volume

of waste generated at CityCenter In the

process we identified new ways to reuse

materials that historically had been thrown

away Today construction sites all over the

city are greener and the construction waste

recycling industry in Las Vegas is thriving

with competition because ot the impact

CityCenter had in developing the market

CityCenter diverted 285926 tons of riiaterial

from the landfill during construction 93%

diversion rate

Case Study

RESULTS





Case Study

In early 2009 MGM Grand Las Vegas set

out to implement true upstream recycling

program at its Craftsteak restaurant The

goal was to increase recycling efficiencies

by replacing the kitchens trash cans with

color-coded bins for clear glass tinted glass

and food scraps Sorting at the source

had been proven elsewhere to reduce

contamination and increase recycling

RESU LTS

The program was an immediate success

All trash cans at Craftsteak were replaced

with recycling bins and the employees

enthusiastically embraced the program and

encouraged others to participate Capitalizing

on the momentum MGM Grand Las Vegas

rolled out the upstream program to its other

restaurants and bars including Diego Pearl

and SEABLUE just to name few Upstream

sorting has almost doubled the amount of

food scraps and glass that the resort recycles

It has also been great way for the entire

kitchen staff to be directly involved in the

Green Advantage making difference for

our business customers and planet

MGM Grand Las Vegas Swaps Trash Cans with Recycling Bins at

Restaurants and Bars

BACKGROUND





Case Study

BACKGROUND

At MGM Resorts we are committed to

providing our guests with environmentally

responsible experiences and service offerings

that never compromise on luxury When it

came time to choose low-flow showerhead

for the CityCenter resort our design teams

were unsatisfied with the products currently

on the market The products that met our

sustainability standards did not provide

luxurious enough shower experience and

the ones that met that experience did not

meet our sustainability standards We had the

same ehallenge when it caine to limousines

no one made limousine that burned

cleaner fuel So when we were unable to

source environmentally conscious products

we decided to work with our suppliers

to innovate design and build them

RESULTS

At CityCenter we worked closely with Delta

to design showerhead that met both our

sustainability and luxury standards We then

commissioned Delta to manufacture new

showerheads for each CityCenter hotel room

and condominium equating to water savings

of more than 30% without compromising

performance We also worked closely with

Krystal Enterprises to develop limousine that

runs on compressed natural gas which burns

much cleaner than regular fuel products

As result ARIA now boasts an entire fleet

of environmentally conscious limousines
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Seeing Is BeLieving

BACKGROUND

In 2009 we partnered with the US
Department of Energy to bring the Living

Zero Home Tour to Las Vegas The Living

Zero Home Tour is state-of-the-art display

featuring the latest in energy-efficient

technology for the home and an excellent

complement to our Conservation Begins

at Home employee awareness program

RESU LTS

For three days The Living Zero Home Tour

was prominently featured on the Strip in

front Luxor and the public was encouraged

to visit Inside it showcased hundreds of

great energy-saving tips and technologies

and displayed the latest in energy-efficient

appliances windows and lighting to show

how to reduce ones carbon footprint and

decrease utility bills For employees The Living

Zero Home Tour provided an opportunity to

see firsthand many of the initiatives they had

heard about in their Conservation Begins

at Home training sessions and they were

reinvigorated to implement these changes in

their own homes and at their workplaces

Case Study



At MGM Resorts we hold ourselves accountable

to process of continuous improvement and

innovation across our organization sethng

new paradigm for environmental responsibility

in the hospitality and gaming industry

While we are proud of our efforts and pleased

that others continue to recognize our hard

work and accomplishments we are committed

to setting targets that are both achievable

and ambitious With this in mind we are

sharing with you what we believe to be the

opportunities for upholding our commitment

to making the world better place for our

community today and for future generations

TARGETS FOR 2012

By the end of 2012 MGM Resorts

commits to

Reduce our total annual energy

consumption by 3% from

current Levels

Increase our company-wide recycling

rate above 40%

Reduce our water consumption by

3% from current LeveLs

Increase the sustainabLe attributes

of the top 10 products we procure

by spend

Certify alt MGM Resorts

properties through the Green

Key Eco-Rating program



THE BIGGER PICTURE

While MGM Resorts is committed to achieving

its near-term targets we wifl continue to

make progress beyond reductions in energy

and water and increased recycling rates and

product sustainability We believe there are

significant green advantages to stretching

beyond the norm and to being the leader in

our industry To support the development

of our five year environmental responsibility

goals we will be working toward continuous

improvement in our efforts including

Employees

The collective power of our 61000 employees

has the power to create real change and

make real difference Therefore we believe

that engaging and educating our entire

employee base on environmental responsibility

at home and in the workplace will greatly

affect how sustainable our company and

community will be in the future While our

programs have been successful in their

efforts to date we will develop and expand

these efforts to provide comprehensive

environmental responsibility training to all

employees through new and existing programs

fairs training modules and classes

Green Building

MGM Resorts commitment to green building

does not stop with CityCenters LEED Gold

certifications We are dedicated to including

green building practices in all future room

casino and resort renovations Our goal is to

achieve further LEED certifications from the

United States Green Building Council and

to expand the standard green specifications

for all renovations and new construction

Renewable Energy

We understand that our energy consumption

is our greatest impact on the planet Currently

we buy the majority of our energy from the

utilities that use mixture of fossil fuels and

renewables and are therefore held to their level

of energy diversification However MGM Resorts

is constantly researching the most innovative

technologies behind solar wind and waste-

to-energy and will continue to collaborate with

industry experts to find ways to diversify our

consumption with the latest energy solutions

Our goal is to incorporate clean energy from

solar wind and waste into our energy portfolio

Customer Engagement

We recognize our responsibility to educate

our employees on the benefits of being green

but we also realize that we have the unique

opportunity to engage the millions of guests

who visit our resorts We will use the Green

Advantage to demonstrate how we are green

and how our customers can join us in our

efforts to make the planet better place

Greenhouse Gas Emissions

MGM Resorts calculates our Scope and

Scope greenhouse gas GHG emissions as

defined by the World Resources Institute and

the World Business Council on Sustainable

Development and reports these emissions

annually to the Carbon Disclosure Project Scope

and Scope emissions inventories encompass

ones consumption of electricity natural gas

propane fuels refrigerants and steam Scope

is much broader category and will include

upstream and downstream GHG emissions from

sources such as our guests travel methods

transportation of our goods arid materials

emissions from our waste and more Our goal

is to identify relevant Scope emissions and

understand their impacts on our business



AWARD COGN ITION

MGM Resorts is humbled by the ample

recognition that we have received from leading

councils societies institutes and agencies This

listing of certifications awards and memberships

and partnerships is true testament to our

commitment to limiting our environmental

impacts and to making our world better

cleaner place for many generations to come

CERTIFICATIONS

Six LEED Gold Certifications

CityCenter earned the prestigious

Leadership in Energy and

Environmental Design New

Construction LEED-NC Gold certification

rating for six buildings within the CityCenter

campus in 2009 LEED certification is awarded

by the US Green Building Council based on

projects environmental design construction

and operations Today CityCenter is the largest

LEED-NC Gold certified project in the world

and is truly groundbreaking achievement

in the gaming and hospitality industry

Twelve Green Key

Eco-Ratings

The Green Key Eco-Rating

Program the largest

program evaluating sustainable hotel operations

awarded 12 MGM Resorts properties the

distinguished Green Key designation of green

business operations These resorts are the

first in Nevada and Michigan to receive Green

Key ratings which are based on scale of one

to five Keys with five Keys being the highest

ranking Results are based on comprehensive

evaluation of the hotels sustainability efforts

AWARDS

2010 Earth-Minded Award

The American Society of Interior

Designers and Hospitality Design

Magazine honored CityCenters ARIA with the

2010 Earth-Minded Award which recognizes

innovative and sustainable design in hospitality

ARIA earned the award for its materials selection

resource efficiency recycling management

environmental management systems employee

practices and overall guest experience

UE5S PRESSI

2010 Best Green Owner

The Las Vegas Business Press presented

MGM Resorts with the 2010 Best Green Owner

Award for CityCenter The award recognizes

businesses and businesspersons for their

leadership and commitment to developing

best green business practices that beneflt

the local community and environment

2010 Friend of Glass

Recycling Award

The Glass Packaging Institute

2010 recognized MGM Resorts

as model in the hospitality industry for

its achievements and innovative efforts

toward glass container recycling

2009 Forest Stewardship

Council Award

FSC The Forest Stewardship Council

FSC honored CilyCenters designers and

builders with the 2009 FSC Award for their

commitment to using FSC-certified wood

and creating marketplace that promotes

environmentally appropriate socially beneficial

and economically viable forest management

With more than $41 million worth of FSC

certified wood CityCenter represents the

greatest use of FSC-certified wood in single

project in the United States to date
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OUR DIVERSITY COUNCILS TEAMS UNITED THROUGH DIVERSiTY

flitr wpnrale anr frOjP1y herJ nwccdy riMinrUc an pit ic üt our nittur ni rnct4sann and

engagement Our tourtcits are rnutue thrnenston4 emptoyee-run rvsource qroups Iargei/ composed

of Dwersty havnprnnsjoined together for mnanypurpoces

10 buad positive comrnurucalions and worksng reIatsor%hIps

10 break dawn baffler to team c/rerqy aM coI1egattv

To promote greater engagement ow Company msston arid business and

To energe our comnmnfly philanthropy and volunteensin

Spreadtng thespint and message otdiversfly ties at the core of aLL of our diversity caunnLswtth speciaL

emphasis on periodic thversdy recharges They areatso testtng grounds for new approaches so team

btntdtnqand empictwsrn in accomphshrncj thewpropertes respective business objeçtwes

7hasJrcnh of the team is dh individual manben

The strenEthofeach hiember is the team

AuthortMkzown
4r 4n

Our Best DWe154 Pracnas quarterIyserceSCt3flVQflQSrnprQ5eflttNBSOt our propenydkeriti/touncs

to share thew çtrntte nghtighhng successftt aQproaches to inctusion team stnergy Employee

aflgagemeflt44cqmmumtyvaWflteeflsflf Cqenspetersfrom ather major tompats ant dMtstw

orgaijizaUons Spappeai to hresent bnera avercityaüd mcuson tiends and ettecftve paclrtes

The 1OIIUJW Pjes present only or the maryaeattve and beneflaat projetts undertaken by

ourdiverslfrcoUi inThlO
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BE LLAG 10

Ti.ae An rual Ser dcc WO rlct no co.rurret nor ant or.o em pdn /rOE tea ow spon scced by tmr council

rerntorcemd the oropavv Steos Beyond Excellence service culture Th.e comnpetrtions testc-rd boo

maHno suitcase uurv potato peefin and Ltl of tasks hoc ne second year tn row the Hrvei Hnh

Risers won the Mg onze Bellagro champions also adapted Mizard of Ox theme for their annual

December diversity recha go

BEAU RIVAGE

This councrks four committees commune affairs health and yveliness employee appreciafron

ano trair rug and oducatron nave full slate of activities Each month in 201Cr featured different

emnlovee anprecration acuvity such as the Fieau Madness Basketball Thurnamnent in March Employee

Bowling Night rn August Eurnrng tne Midnfght GA Nightshifn Anpreciation in September and End

of the Summer Cook-Out rn October The 2010 health ann vvetfnoss calendar featured sucn ciassos

ac/yak the Doctor elf-Defense for Women and Latin Dance Series Commune affairs initratives

inctuded the Cell Phone for Soldiers drive Harrison County Eta mnenfary School book readings

Renew Our Rivers ctean-up and Commnunib MR/nOT Week

CIRCUS CIRCUS LAS VEGAS

This councri sponsored its Flavors of Diversity program several times urrng the year on each occasion

hrghfighting in the employee dining room the cuisine of different culture It also conducted its

Jet Program which teaches essential employment and wcrk Life skills to the children of property

emplcyees such as resumØand inteniiew preparation

CIRCUS CIRCUS RENO

This council conducted severat charity projects for the Peno community including box packing and

canned food drives for the Food Bank of Northern Nevada back-to-school supplies drives for Partners

in Education Schools spring and fall visits to Local seniors center and colfeotion of personal care

items for the Veterans Guest House

EXCALIBUR LUXOR

This joint property councils major activities centered on collection of backpacks for school students

collection of Coodwili donadons Make Drfference Day support of Paul Culley ELementan School

service of St Vincents Thanksgiving meals for the homeless and Adopt-a-Family Christmas holiday gifts
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MGM GRAND DETROiT

ru

ornrOy C59fli2dfl bSCh dEtflOfl rooresns d1ESflt 51O1flUP ty SLJ1JTOP ac.Ovt/ Amon

spodst ondchmrsnt sctvtos ridudin spocsE unsh stor 1iOCi educstkn1 uomss 500

ppties ddy to boost student attendance on othcia Ovaurt dav Cie when enrobment

counted for federsi nd state isubtc sd cation funding nurposes

MGM C.RAND LAS VEGAS

Th vjn rru t41 t1S dt fl ItL0

or nuates ri uh 4-i Jeej rp heir Cie

Chahdor ira irv to work Counc members atso suggested revenue- rner.ating ideas to property

teadershi for Later employee impLementation On another front this counciL enriched the new

Diversity Cl impion Cornmunihes concept which organized Diversit Champions into 10 cross-

department communities based on their riroperty work tocations wtth each mmnunity 5SSiflOd

LocaL charity to support alone wed specith interroal tearn buildino actIvities





THE MRAC
Chic co until devdoped new approach to exte nO ret the seactt of cI.J.r Dire rsi ty vrnr

Ott .s top nm the wor km ace hrouc.n Dlv ersitv barriO ion Orc Ira nder roora rn att Diversity

Champion directcns and abcwe were assrgned anOro.siinaxemr wçjh managers and haUnts upon the

latters workshop qraduarion lot mentorinq and cross-departmental mann buittino

MONTE CARLO

Tnis counciLs concentratron on phharfthropic support included donations to Clark Countyts Veterans

HospitaL the back-to-schoot dnve for the McCall Elementary School and the Adopt-k Farnity

hobday gilt pmogra.mnas welt as nartirnpanon the 14CM P.esnrts Foundahon basketball ano

sot tbatt tournaments

NEW YORiONEW YORK

This council known as Liberty Torch organized the pmopertyir canned food contnhuuons to the

Companvir Three Square Pooh Bank drive participated the Companys Habitat for Humanity

house build aid pan nered with the MGM Grand Las Vegas dtversity council to urnpstart the rst-ever

MGM Resorts Foundation Sotthat.l Tournament fundnaiser

THE SIGNATURE AT MOM GRAND LAS VEGAS

This council adopted new diversioy motto keleh.rate All Individuals and The Unique Contributions

They Bring Forth and inaugurated its own Best Practices program called Walk Mile in Someones

Shoes This program promotes famiharity and understanding among team members by permitting

employees on seleoted days to shadow and conduct interviews about the workday of colleagues

in different departments and thereafter share learned insights at their department pre-shift

meetings Other major activities inctuded monthly cleaning and food service at the Las Vegas

Ronald McDonald House separate monthly team votunteer event tivo cultures-a-month features

in the employee dining room and quarterly employee donation drives

Congratulations and thank you to all of our diversity councils

for the trenendous dedication enthusiasm and teamwork

demonstrated bi itour activities
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2010 Corporate Regional Philanthropy Contributions

Nevada

Aid for AIDS of Nevada AFAN
Al-anon Alateen Convention

American Cancer Society Coaches vs Cancer

American Cancer Society of Oakland

Andre Agassi Foundation

Anti-Defamation League

Association of Corporate Contributions

Professionals

Boys Girls Club of Las Vegas

Boys Girls Club of Venice

Catholic Charities

Celebrity Fight Night Muhammad Ali Center

Childrens Defense Fund Freedom Schools

Cirque du Soleil Foundation

Run Away with Cirque du Soleil

Clark County Department of Family Services Child

Haven

Clark High School Academy of Finance

College of Southern Nevada

Cystic Fibrosis Foundation

Dr Martin Luther King Jr Committee

Edwards Family Foundation

Epicurean Charitable Foundation

Floyd Mayweather Jr Foundation

Friends of Las Vegas Police K-9s

Gay Lesbian Community Center

Girl Scouts of Frontier Council

Guinn Millennium Scholarship

Habitat for Humanity

HELP of Southern Nevada

Have Dream Foundation

Interfaith Council of Southern Nevada

Camp Any Toi

Jack Jill Late Stage Cancer Foundation

Juvenile Diabetes Research Foundation

University of Southern California

Keck School of Medicine

Keep Memory Alive

Khachaturian Foundation

Kids Co-Op

Kids in Distressed Situations KIDS

KidsPeace

KNPR Radio

LAS Best

Las Vegas Hospitality Association

Las Vegas Metropolitan Police Department Gang

Crimes Bureau

Las Vegas Metropolitan Police Color Guard

Las Vegas Performing Arts Foundation Smith

Center for Performing Arts

Las Vegas Springs Preserve

Leadership Las Vegas Las Vegas Chamber of

Commerce

Lied Discovery Childrens Museum

Looking Above Beyond

Louis Acompora Memorial Foundation

Make Wish Foundation

Meeting Professionals International Foundation

MPI
MGM Resorts Employee Volunteer of the Year

Nathan Adelson Hospice

National Center for Responsible Gaining

Nevada Ballet Theatre

Nevada Cancer Institute

Nevada Council Problem Gambling

Nevada Homeless Alliance

Nevada Partners

Nevada Partnership for Homeless Youth

Nevada PTA

North Las Vegas Chamber of Commerce

Foundation

Olive Crest

Oscar de Ia Hoya Foundation

Public Education Foundation

Rally for the Cure Foundation



Ray Roanano Kevin James Celebrity Golf

Tóurnaineiu Scdn Foundation

Rays of Sunshine

Regis ugh School Parents Club

Ronald McDonald House

Salvation Army

Sarasota Yacht Club

Sptead the Word Nevada Kids to Kids

St Judes Ranch for children

State of Nevada Victim of Crime Progjain

Susan ti Koinen Race for the Cure

Teach for America

Temple Beth Shalom

The Shade lice

three Square

U.S Green BuiklinK Cold Sponsorship

United Way Volunteer Center of Southern Nevada

t.nivercity of Nevada Las Vegas Foundation

US Vets

Vegas PBS

Veterans of Foreiitn Wars Post 1753

VolunteerMatch

Volunteers in Medicine

Washoc County Education Foundation

ALS

Alternative Community living

Mtcrnjtives for Girls

Americaca Arab Anti.tiscrimination

American Arab Chamber of Commerce

Americai Uiabetes Association

American Cancer Society

Ant An.cricasi Clialdean Council

Arts Scraps

Barbara Karnianos

Belle Isle Womens Committee

Black Family ikvclopment

Boy Scouts of America

Brxzeal 1knnard chorale

Brighton Hospital St John Hospital

Candlelight inc

Chapel Vision Comm unity

Charles Wright Museum of African History

Clintondale Educational Fund

Coalition on temporary Shdrcr

Coleman Young Foundation

Community Health Social

Covenant House of Michigan

Cornerstone Schools

Detroit Crusaders

Detroit Area Agency in Aging

Detroit Association of Black Organizations

Detroit Chapter National Hampton Alumni

Detroit Community Health Connection

Detroit Cristo Rey High School

Detroit Firements Bencvolern Fund

Dettoit uiealthcare for the Homeless

Detroit Historical Society

Detroit tmpact

Detroit Institute of Arts

Detroit international Jan Festival

Detroit Metropolitan Bar

Detroit Police Officers Association

Detroit Repertory Theatre Milan Theatre

Detroit Riverfront Conservancy

Detroit Rotary Club Foundation

Detroit Symphony Orchestra

Detroit Urban eague

Detroit Youth Foundation

Don Bosco Hall

Downtown Detroit lartnership

Detroit Public Schools

Federation of Youth Services

Festival of Trees



Focus Hope

Forgotten Harvest

Franklin Wright Settlements

Gamma Lambda Community

Gary Burnstein Community Clinic

Generation of Promise

Girls Group

Go Getters Program

Grace Centers of Hope

Haven

Henry Ford Community College

Horatio Williams Foundation

Hospice of Michigan

In Accord

Inside Out Literacy Arts

Jackets for Jobs

James Wadswarth Jr

Joy Southfield Development

Juvenile Diabetes Research

LaSED

Lebanese American Heritage

Macomb County Child Advocacy

Manna Community Meals

Mariners Inn

Marygrove College

Mercy Education Project

Metropolitan Affairs Coalition

MI Youth Appreciation Foundation

Michigan Chamber Foundation

Michigan Opera Theatre

Michigan Roundtable for Diversity Inclusion

Michigan State University MPLP

Michigan Womens Foundation

Michigans Children

Mosaic Youth Theatre of Detroit

Museum of Contemporary Arts

Music Hall

NAACP Detroit Branch

National Conference of Artist

New Bethel Baptist
Church

New Detroit

New Hope Development

Northeast Guidance Center

Northern Oakland NAACP

Oakland County Employment

Optimist Club Foundation of Detroit

Orchards Childrens Services

Oriental Culture Association

Paula Tutman Childrens Tooth Fairy

Payne-Pulliam School of Trade

Perfecting Community Development

Playworks Education Energized

Proliteracy Detroit

Queens Community Workers

Rebirth

Rehabilitation Institute of Michigan

Riverbend Community Association

Ruth Ellis Center

Sisters Acquiring Financial Empowerment

Samaritan House

Schoolcraft College Foundation

Second Ebenezer Baptist Church

SER Metro

Southern Christian Leadership Conference

Southwest Detroit Business

Spaulding for Children

Spectrum Human Services Inc

Sphinx Organization

Spivey Community Redevelopment

St Isaac Jogues Catholic

St Patrick Senior Center

Stafford House

Steppin Out

Student Mentor Partners



The Childrcns center

The Detroit Skating club

The Links Foundation

The Midnight Golf Program

The MINDS Program

The Parade Company

The University of Michigan

Think Detroit PAL

Tomorrows Child

Trinity Community Services

United cerebral Palsy of Michigan

United Negro College Fund

University Cultural Center

Warren Conner Development

Wayne State University

Womens Caring Program

Womens Informal Network

WSU-Chicaiio Boncua Studies

Yatoomas Foundation

YMCA of Metro Detroit

Youth Development Commission

Zonta Club of Southfield

Bob Mueller MS Celebrity Golf Scramble

Boys Girls Club of Paris

Canton Lions Club

Carl Perkins Center

CASA

CBHS Alumni Tournament

Center Point Fire District

Child Development Center

Clydsdale Christmas Store

Commission on Missing Exploited Children

Community Development Center

Community Foundation of Northwest Mississippi

Community of Faith Church

Cook Elementary

Cooper Young Community Pissoc

Dawn Busters Kiwanis Club

Desoto Square Dancers

ECHO Foundation

Elks

Enterprise

Exchange Club Family Ctr

Eye Opener 5K

Fairfield Bay

FEPWA

Friends of the 1-loni Lake Library

Habitat

Hancock High

Harvest Ball

Heartwalk

Henderson State University

Holy Spirit Church

Hope House

Hot Springs Viliage

HSC Medical Foundation

Humane Society of St Luci

JuveniLe Diabetes Research Foundation

Junior Auxiliary Grenada

61

2010 Down Syndrome Awareness Picnic

21 Chefs

Adventure Science Center The caper

AHA

Alzhcimers Association

American Legion Post 344

American Liver Foundation

An Evening in Casablanca

Arkansas Childrens Hosp

Arkamisas Dept of Couiiiimuiiy Correclioum

Arkansas State University

Arkansas Women of Essence

Baptist Memorial Hospital

Binhright of Hillsboro



Junior Auxiliary of Batesville

Junior Auxiliary of Desoto County

Junior Auxiliary of Tipton

Junior League of Memphis

Kiwanis Club of Memphis

Knights of Columbus

Lafitte Baratara VFD

Leather and Lace

Lowenstein House

Malaria Prevention Mission

March of Dimes

Maritime Seafood Industry Museum

McLeansboro Lodge No 1882

Memphis Recovery Centers

Mental Health of Mid Tennessee

Mid-South Minority Business

Mississippi Economic Council

Mississippi Melons

Mississippi Mustang Club

Muscular Dystrophy

Myron Lowery

National Civil Rights Museum

Nolensville Recreation Youth Sports

North Little Rock Catholic Academy

Northwestern Middle School

Old West Special
Trails

Orpheum

Palmer Home

Pineville Volunteer Fire Department

Quitman County Development

Rally for the Cure

Registry of Interpreters
for the Deaf

Relay for Life

Rock Island Police

Ronald McDonald House

Sacred Heart of Mary Catholic Church

Saint Ann School

Samaritan Counseling Centers

Soldiers

Square Toast for Scholarships

St Judes

Steve Hull Memorial

Summer in the City Fiesta

Susan Komen

The Mystic Krewe of Pegasus

Tunica Humane Society

Tumca Main Street

Tunica Sheriffs Office

Tunica Sudden Cardiac Arrest Syndrome

UCP

Upper Cumberland Development

Valleywood Home Owners Association

Vietnam Veterans of 3rd BN 5th Marines

Walls Elementary School

Willard Parks and Recreation

YMCA Southwest illinois



McessibieSiace lnc

Alzheimers Disease and Related Disorders

Boys CirlsClub of Southern Nevada

Boys Girls Clubs of Las Vegas

Boys Towii..Nºvada hi

Bridge Counseling Associates

Care Chest

Catholic Charities of Southern Nvada

Coftegelof Neirada Foundation

Community Counseling Center of Southern Nevada

Consumer Credit Counseling Service

EaSier Seals Southern Nevada

Family and Child Treatment ofSouthern Nevada

Food Bank of Northern Nevada

judation for nIftdepCEKlelitTOfllOftOW

Gay and Lesbian Community Cci ter of Southern

Nevada

Gd Sct of tbe.Sicrr 4eada

Golden Rainbow of Nevada inc

Goodwill of .SoijthernNevada

GreaterLas Vegas Atli SChOOl AILStars

I-IAWC Community Health Centers

HELP uthern Nevada

HqpcLiuk

Huntridge Teen clinic

HaveA Dream Foundation

Lutheran Sdal Scri. olNevada

Nathan Adelson Hospict Foundation

Nevada Child Seekers Merging Corp

Nevada Childhood Cancer Foundation

Nevada Health CoutersInc

Nevada Partnership for Homeless Youth

Nevada PEP

Olive Cfest

Planned Parenthood

Public Education Foundation

.f...House Inc

Son thA Nevada Public Television

Spreadthe

St Jucks Ranch for Children

Sf Rose Domiaian HeÆlthEóuudation

Street TØ
Swirse Chikhens Foundation

The Shade Tree

Three Sre
United States Veterans Initiative

United Way of Sop em Nevada

iricty Eam4 ltulCerter

Womens ltCenter

t4ith jfl

Boys Gits Club of Southeastern Michigan

Boys iris Hope Of Michigan inc

Haven

Holy Cross Ctuklri.ns Services

joySouhfiektCommWiiiy Development

Joy-Southileid Coffimunity Development

Corporation

RecbingHigher

Sphiflx Oianizarion

St JÔhii communiyFiealth Invesirnent Corp

StÆilIsh FÆsnilySeivices

StarrComnionwØalth

The toning of

Turning Point

jj5
BackBayMission

Exchange Club Family Center

Gulf Coast Worn en Center For Non-Violence inc

HopcHayeuf Hancock Co Inc

Mem.phi Symphony Orchestra

Metropolitan Interfaith Asociation



Leaders in Diversity Philanthropy

MGM Resorts International

Corporate Social Responsibility

Committee/Boardof Directors

Alexis Herman

Chair

President and Chief Executive Officer

New Ventures

Roland Hernandez

President

Hernandez Media Ventures

Anthony Mandekic

Secretary/Treasurer

Tracinda Corporation

MelvinB Woizinger

Director

Rose McKinney-James

Managing Principal McKinney-James Associates

MGM Resorts International

Executive and Subsidiary

Management

James Mürren

Chairman President Chief Executive Officer

MGM Resorts International

Corey Sanders

Chief Operating Officer

MGM Resorts International

William Hornbuckle

Chief Marketing Officer

MGM Resorts International

Aldo Manzini

Executive Vice President Chief Administrative Officer

MGM Resorts International

Robert Baldwin

Chief Design
Construction Officer

MGM Resorts International

Presidtht CEO CityCenter

Daniel DArrigo

Executive Vice President Chief Financial Officer

and Treasurer

MGM Resorts International

Michelle DiTondo

Senior Vice President Human Resources

MGM Resorts International

Richard Harper
Executive Vice President Sales Marketing

MGM Resorts International

Phyllis James
Executive Vice President

Special Counsel-Litigation
and Chief Diversity Officer

MGM Resorts international

John McManus

Executive Vice President General Counsel and Secretary

MGM Resorts International

William Scott 1V

Executive Vice President Corporate Strategy and Special

Counsel

MGM Resorts International

Robert Selwood

Executive Vice President Chief Accounting Officer

MGM Resorts International

Rick Arpin

Senior Vice President Corporate Controller

MGM Resorts International

Alan Feldman

Senior Vice President Public Affairs

MGM Resorts International

Paula Gentile

Senior Vice President General Counsel for Risk

Management MGM Resorts International

President M3 Nevada Insurance Company

President MGMM Insurance Company

Shawn Sani

Senior Vice President Taxes

MGM Resorts International

Al Faccmto Jr

President COO International Marketing

MGM Resorts International

Kenneth Rosevear

President CEO

MGM Resorts international Development LLC

William Smith

President of Development and Management Services

MGM Hospitality LLC

Richard Sturm

President COO Entertainment and Sports

MGM Resorts International

Frank Visconti

President Retail Administration

MGM Resorts International



Nelson Wong Felix Rappapoil

President tar Last Marketing
President COO

MGM Resorts International
The Mirage

MichaeL Shaunnessy

tt .d iti$1 L3 General Manager

rf lPfl TV Gold Strike lean Radwad Pass

iz il ti.n Scott Sibella

President COO

Jill Archunde MGM Grand Las Vegas

General Manage Don Thrasher

The Signature at MGM Grand President COO

Carnal Aziz
GAuss Circus Las Vegas

President CEO Renee West

MGM Hoitality LLC President COO

Chuck Bowling Lu.xor Ercalibur

President COO teve aneila

General ManageMandalay Bay

George Corchis Jr MCM Grand Detroit

President COO of Regional Operations

MGM Resorts International \i

Ceorgecoidhoff sriuar Itytjssi

General Manager

Gold Strike Tuiiica Phyllis James

Mary Ciuliano
Chair Diversity Council

General Manage
Executive Vice President Special Counsel-Litigation

Vdara Hotel Spa
and Chief Diwrsity Qfticer

Thny Mavridcs

MGM Resorts International

General Manage
Debra Nelson

Circus Circus lüno
Co-Cban Diversity Council

Bill McBeath
Vice President Corporate Diversity Community Affairs

President COO
MGM Resorts International

Aria
Lorraine Baird

Leilie Young
Director Human Resources

Vice President

Circus Circus Reno

The Mansion at MGM Grand Rogena Barnes

Randy Monon
Vice President Human Resources

President COO
Rean Rivaqe Gold Strike Tunic-a

Reltagio
Rozell Blanks

Cynthia Kiser Murphev
Vice President1 Human Resources

President COO
MGM Grand Detroit

New York New York
Jocelyn Bluin-Fisher

Anton Nikodernus
Director Corporate Philanthropy Community Affairs

President COO
MGM Resorts International

Monte Carlo
Pam Doherty
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Diversity Partners

Since the introduction of our Diversity Initiative in 2000 we have

proactively engaged individuals groups and organizations in our work As

result our Company has benefited from diverse ideas and perspectives that

have enriched our efforts and led to collaborative partnerships and programs

that have strengthened our Diversity and Inclusion Initiative

NationaL Partners

Association of Latinos in Finance and Accounting

Executive Leadership Council ELC

Hispanic Association on Corporate Responsibility

Human Rights Campaign

International Gay and Lesbian Travel Association

Multicultural Foodservice Hospitality
Association

National Association for the Advancement of

Colored People NAACP
National Association of Minority Contractors

National Urban League

National Association of Women Business Owners

National Council of La Raza

National Minority Supplier Development Council

National Society of Minorities in Hospitality

Organization of Chinese Americans

United States Hispanic Chamber of Commerce

USHCC
Womens Foodservice Forum

Women Business Enterprise National Council

Nevada Partners

100 Black Men of Las Vegas

Asian Chamber of Commerce Las Vegas Chapter

Boys and Girls Club of Las Vegas

College of Southern Nevada

Dr Martin Luther King Jr Committee

Human Rights Campaign Las Vegas Chapter

Las Vegas Urban League

Latin Chamber of Commerce Las Vegas Chapter

NAACP Las Vegas Branch

National Association of Minority Contractors

Las Vegas Chapter

National Coalition of 100 Black Women

Las Vegas Chapter

National Association of Women Business Owners

Southern Nevada Chapter

Nevada Minority Supplier Development Council

Organization of Chinese Americans Las Vegas

Chapter

Southern Nevada Association of Pride Inc

University of Nevada Las Vegas

Urban Chamber of Commerce

Womens Chamber of Commerce of Nevada

Work Enhancement Employment Training WEET



Michican Partners

American Arab Chamber of Commerce

Asian Pacific American Chamber of Commcrcc

Black Womens Contracting Association Detroit

Booker 11 WashinKton Business Association

Chaldean American Chamber of Commerce

Charles Wright Museum of African American

History

Detroit Association of Black Organizations

Detroit Black Chamber of Commerce

Detroit Institute of Arts Fricmds of African

African Ante avm Art

Detroit Urban League

Inforum

Latin Americans for Social and tconomic

Development

Latino Family Services

Michigan hispanic Chamber of Commerce

Michigan Minority Buciness Development Council

Michigan Roundrable for Iiversiry and Inclusion

Michigan Womens Business Council

Millan Theatre Company/Detroit Repertory

Theatre

Mosaic Youth Theatre of Detroit

NAACI Detroit Branch

National Action Network Inc

National Association of Women Business Owners

New Detroit The Coalition

SERMetroDerromt Jobs Progress Enc

Southern Christian Leadership Council

The Links Incorporated Detroit Chapter

The Links Incorporated Renaissance Chapter

Trade Unicn Leadership uuncil

Inited Negro College Fund

Mkciscthni Part

Rack Bay Mission

Biloxi High School Lodging arid tospicality

Program

Foundation for Education tad Economic

Ekvetopnient Inc tEE.EI.D

Jobs for Mississippi Graduates

Junior Achievement of Mid-South

Leadership Gulf Coast

Metropolitan Inter Faith Association MWA
Mhiorky Enterprise Development

Mississippi Minority Rosiness Alliance

National Association for the Advancement of

Colored People Biloiti Branch

National Civil Rights Museum

Northwest Mississippi Communki Foundation

tJonesrown Project

Golden Hope in conjunction with the

Leinoyne Owen College COC

tJhr Museum of An

Tougaloo College

Woincc Foundation for Greater Memphis

U.S CrtifyingAgencies

Clark County Nevada/McCarran hztcrnational

Airpon

Michigan Minority Business Development council

Nevada Department of Transportation

Nevada Minority Development Council

Womens Business Enterprise National Council
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INCELEBRATION
W/Iiiat VU ii leave behind is not tohat is engiavet in stone nionuincnts

but what is ivoven into the iins ofothers

Pericles

Out former Ihairrnan and Ch Lxacutde Offlcar was ncwn to overyona who met him simpty as

Tacrv but his conftihutions nd Las Vegas and beyond are no Loss than profound

An extraordinary industry loader he changed the profle at the garnng and hospitahty industr and

became the modern iconic face of gaming as sophisticated and professional corporate business He

steered the team eftortthat transform ed MGM Grand from singeproperty company into the gtobat

enterprise that $s today

deepty cornrnrtted phdanthroosr he setthe otudel of shanng and ca ng for others as the path for

ourCompany Not only ne speas head creauon ot ou ernpfoyeedrrected MGM Resorts Foundation

but ne also ted the vanguard in addressing acute community needs sucn as quality public education

through Ctark County Srhool Disti ohs Empowerment Schoolr Three Square Shade Tree and The

Smith Center ior Performing Arts

Terr/s most enduring legacy is our companys and our industr/s pioneering Diversity and Inclusion

initiative first and foremost true reflection of his personal moral creed but also the modern

paradigm for global business After founding our lnaiatrve in 2cXiO in just ive short years by force

of character leadership and practice he infused diversity and inclusion into our culture and core

business operations and now MGM Resorts has become one of the leading models of diversity in

corporate Amenca

We celebrate Terry man offar-reaching vision bedrock principles and unflinching courage and spirit

Every day we embrace the values he Instilled aspire to be betteç excel by doing better Codspeed to

our mentor our colleague our friend1
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